Special Appointing Authority Vacancy Announcement
U.S. Department of Transportation (DOT)

Federal Highway Administration (FHWA)

Position Title, Series, and Grade:
Transportation Finance Manager, GS-501-13
Salary Range:


GS-13:  $81,823 to $106,369





Job Location:



Jefferson City, MO
Citizenship:



U.S. Citizenship is Required

Number of Positions:

1

Type of Appointment: 

Permanent, Fulltime
OPEN PERIOD:  Wednesday, March 20 through Wednesday, March 27, 2013
WHO MAY APPLY:  Applications are being accepted from qualified individuals who are eligible under one of more of the following special hiring authorities:  

- Schedule A, 213.3102 (u) for persons having a disability; or
- 30% or more disabled veterans. (See the VetGuide at http://www.fedshirevets.gov/hire/hrp/vetguide/index.aspx for details);
Overview:  

The FHWA is charged with broad responsibility of ensuring that America’s roads and highways continue to be the safest and most technologically up-to-date.    
As Transportation Finance Manager, you will work to enhance FHWA's stewardship, ensuring accountability of Federal funds and achieving organizational excellence in delivering the Federal-aid highway and tranportation program. You will also provide management advice to the Division Administrator, the Assistant Division Administrator, division office staff, State and local transportation agencies.

The ideal candidate for this position is an experienced financial expert experienced in the review, interpretation and application of financial management programs and policies. The candidate is experienced in leading and overseeing financial reviews, working with senior level professionals in various organizations, serving as a senior agency/organization representative and leading people.
Primary Duties: 
· Represent the Division Administrator and have delegated authority to develop, promote and implement improved accounting practices and procedures. 
· Manage the Division's FIRE Program, a review and oversight program requiring annual certification of internal financial controls. 
· Serve as the technical advisor for key FHWA division personnel and state employees on various phases of auditing. 
· Implement and conduct financial management system reviews and evaluations of the state DOT and local governments and provides professional and technological advice and assistance. 
· Plan and conduct reviews and evaluations of the State's financial processes and systems and administers the Financial Management Information System (FMIS).
Qualifications:

One year of specialized experience equivalent in level of difficulty and responsibility to that of the next lower grade level.  Specialized experience must be experience that has equipped you with the particular knowledge, skills, and abilities to perform successfully the primary duties mentioned above, and that is typically in or related to the work of the position to be filled.  
To qualify, you must have at least one year of specialized experience equal or equivalent to the following: 

GRADE 13 

· Experience conducting reviews and/or audits of financial programs such as financial integrity reviews to ensure expenditure of funds in accordance with regulatory or legal requirements;  AND 

· Experience providing technical advice on cost accounting and billing procedures for financial programs such as developing procedures, policies and internal controls
Education cannot be substituted for required specialized experience at the GS-13 grade level.
Government Travel Card Requirement: You must be able to obtain and retain a Government contractor-issued travel card to be used for official business as a condition of employment. If unable to obtain and/or retain a card, you may be subject to removal. Those who fail to meet this condition of employment will have our offer of employment rescinded.
Reasonable Accommodations:

The DOT provides reasonable accommodations to applicants and employees with disabilities.  If you need reasonable accommodations for any part of the application and hiring process, please notify Alycia Bresina, Human Resources Specialist, at alycia.bresina@dot.gov or at (720) 963-3061.  Reasonable accommodation decisions are made on a case-by-case basis.

Equal Opportunity Employer:

All eligible and qualified candidates will be considered regardless of race, color, religion, sex, national origin, age, disability, marital status, political affiliation, sexual orientation, or other non-merit factors.

HOW TO APPLY

BASIC APPLICATION MATERIALS (ALL APPLICANTS):

-Resume  
-Veterans’ preference documentation, if claiming veterans’ preference (See the VetGuide at http://www.fedshirevets.gov/hire/hrp/vetguide/index.aspx for details.)

AND 

SPECIAL APPOINTING AUTHORITY DOCUMENTATION: 

1. If applying under the Schedule A, 213.3102(u), the special hiring authority for individuals with a disability, applications must be accompanied by a current Schedule A letter from a vocational rehabilitation counselor, licensed medical practitioner, or representative from an agency that issues disability benefits. Visit http://www.dot.gov/drc/employment-people-disabilities for guidance and other helpful information.
AND/OR

2. Those applying for consideration under the 30% disabled Veterans’ hiring authority must provide veterans’ preference documents to support your program eligibility.  These may include the DD214 showing dates and character of service (member copy 4), a VA letter, if claiming a 10% or more compensable service-connected disability, and/or a completed and signed SF-15 (claim for 10-point veterans’ preference) showing type of preference claimed, and supporting documentation as specified on this form. For information on veterans’ preference and veterans’ hiring authorities, visit:  http://www.fedshirevets.gov/hire/hrp/vetguide/index.aspx 

SUBMIT YOUR APPLICATION:

Please forward your application materials (see above) no later than 4:00 p.m. (MST), Wednesday, March 27, 2013, to Alycia Bresina, Human Resources Specialist at alycia.bresina@dot.gov or by fax to (720) 963-3041.  In the subject/attn: line, please be sure to include the title, series and grade of the position.  In addition, please state how you heard about this vacancy. 
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