Special Appointing Authority Vacancy Announcement
U.S. Department of Transportation (DOT)

Federal Highway Administration (FHWA)

Position Title, Series, and Grade:
Engineering Technician (Civil), GS-0802-9/11
Salary Range:


GS-09:  $50,021.00 to $65,023.00

GS-11:  $60,520.00 to $78,674.00

Job Location:



Vancouver, Washington
Citizenship:



U.S. Citizenship is Required

Number of Positions:

1

Type of Appointment: 

Permanent, Fulltime
OPEN PERIOD:  February 25, 2013 through March 8, 2013 
WHO MAY APPLY:  Applications are being accepted from qualified individuals who are eligible under one of more of the following special hiring authorities:  

- Schedule A, 213.3102 (u) for persons having a disability; or
- Individuals eligible under the Veterans’ Recruitment Appointment authority (See the VetGuide at http://www.fedshirevets.gov/hire/hrp/vetguide/index.aspx for details); or
- 30% or more disabled veterans.

Overview:  

The FHWA is charged with broad responsibility of ensuring that America’s roads and highways continue to be the safest and most technologically up-to-date.    This position is located in the Construction Branch of a Federal Lands Highway (FLH) Division which is part of the Federal Highway Administration. You will serve as the Assistant Project Engineer on a complex construction project or as a Project Engineer on less complex highway/road construction projects.  At the full performance level, the ideal candidates have experience inspecting and administering all phases of highway construction contracts.  At the lower grade levels, ideal candidates will have education or experience in a major portion of highway construction, such as grading, drainage, bridge construction, retaining wall construction, traffic flow and maintenance, and recycled or conventional paving.

The Western Federal Lands Highway Division (WFLHD) operates as part of the Federal Lands Highway Program, serving the needs of Oregon, Washington, Idaho, Montana, Alaska, and Yellowstone and Grand Teton National Parks in Wyoming.  While Vancouver, Washington, is the permanent duty station, employees will be assigned to temporary duty at project offices located near the assigned highway construction site.  Employees selected for these positions will be assigned to temporary duty approximately 75 percent of the work year, returning to Vancouver during winter shutdown and annual training.   Employees receive lodging and per diem allowances while assigned to temporary duty locations.  


Primary Duties: 
· Prepares engineering calculations and drawings required to check the construction contractor's submittals and work.
· Plans and assigns work to assigned staff to include engineers, engineering technicians or highway engineer trainees.   Determines that a uniform interpretation of governing specifications and plans are applied and insures that the design intent is achieved during construction.  Enforces the requirements of the specifications and carrying out the intent of the plans.

· Responsible for the documentation and measurement of the work performed by the construction contractors and for the preparation of monthly pay estimates.

· Inspects and/or directs the inspection of operations of the contractor; assigns staff to check the contractor's construction stakeout of the project; investigates changes or unexpected conditions encountered in the field; prepares contract modifications and negotiating with the contractor and preparing comprehensive reports and cost analyses.

Qualifications:

Experience:

One year of specialized experience equivalent in level of difficulty and responsibility to that of the next lower grade level.  Specialized experience must be experience that has equipped you with the particular knowledge, skills, and abilities to perform successfully the primary duties mentioned above, and that is typically in or related to the work of the position to be filled.  To qualify on experience, your experience should include at least one full year of experience equal or equivalent to the following:   
At the GS-09 level:

· Experience working with soils and material testing equipment; highway design plans and specifications; highway and bridge construction operations and functions; contract administration; survey staking operation as they relate to the construction of highways and bridges. 

· Experience computing pay quantities and preparing receiving reports.
At the GS-11 level:

· Experience as an engineer of record responsible for the administration and inspection of Federal, State or local highway construction projects that included major operations such as grading, drainage, bridge construction, retaining wall construction, traffic flow and maintenance, and recycled or conventional paving.
Additional information on the qualification requirements can be found http://www.opm.gov/policy-data-oversight/classification-qualifications/general-schedule-qualification-standards/#url=GS-TECH.  
Government Travel Card Requirement: You must be able to obtain and retain a Government contractor-issued travel card to be used for official business as a condition of employment. If unable to obtain and/or retain a card, you may be subject to removal. Those who fail to meet this condition of employment will have our offer of employment rescinded.

Reasonable Accommodations:

The DOT provides reasonable accommodations to applicants and employees with disabilities.  If you need reasonable accommodations for any part of the application and hiring process, please notify Alycia Bresina, Human Resources Specialist, at alycia.bresina@dot.gov or at (720) 963-3061.  Reasonable accommodation decisions are made on a case-by-case basis.

Equal Opportunity Employer:

All eligible and qualified candidates will be considered regardless of race, color, religion, sex, national origin, age, disability, marital status, political affiliation, sexual orientation, or other non-merit factors.

HOW TO APPLY

BASIC APPLICATION MATERIALS (ALL APPLICANTS):

-Resume  

-College transcript (Unofficial copy is acceptable.)
-Veterans’ preference documentation, if claiming veterans’ preference (See the VetGuide at http://www.fedshirevets.gov/hire/hrp/vetguide/index.aspx for details.)

AND 

SPECIAL APPOINTING AUTHORITY DOCUMENTATION: 

1. If applying under the Schedule A, 213.3102(u), the special hiring authority for individuals with a disability, applications must be accompanied by a current Schedule A letter from a vocational rehabilitation counselor, licensed medical practitioner, or representative from an agency that issues disability benefits. Visit http://www.drc.dot.gov/employment.htm for guidance and other helpful information.
AND/OR

2. Those applying for consideration under the Veterans’ Recruitment Appointment (VRA) authority or the 30% disabled Veterans’ hiring authority must provide veterans’ preference documents to support your program eligibility.  These may include the DD214 showing dates and character of service (member copy 4), a VA letter, if claiming a 10% or more compensable service-connected disability, and/or a completed and signed SF-15 (claim for 10-point veterans’ preference) showing type of preference claimed, and supporting documentation as specified on this form. For information on veterans’ preference and veterans’ hiring authorities, visit:  http://www.fedshirevets.gov/hire/hrp/vetguide/index.aspx 

SUBMIT YOUR APPLICATION:

Please forward your application materials (see above) no later than 4:00 p.m. (MST), March 8, 2013, to Alycia Bresina, Human Resources Specialist at alycia.bresina@dot.gov or by fax to (720) 963-3041.  In the subject/attn: line, please be sure to include the title, series and grade of the position.  In addition, please state how you heard about this vacancy. 
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